FIELD MENTOR’S INTERN EVALUATION

Parachurch Ministry or Organization

Please return to: 
Ken Greene, Ed.D. 



Mid-Atlantic Christian University 



715 N. Poindexter St. 



Elizabeth City, NC 27909 




Ken.greene@macuniversity.edu
In order for the intern to receive academic credit for his internship it is necessary that the field mentor submit careful evaluation of the intern’s performance under supervision This completed form is a valuable part of the intern’s file. 

NAME OF INTERN ____________________________________________________________

PERIOD COVERED BY THIS REPORT ___________________________________________


NAME OF ORGANIZATION    _______________________________________________


ADDRESS ________________________________________________________________


NAME OF FIELD MENTOR  ______ __________________________________________

Please rank this student by circling the number representative of your honest evaluation of his performance. 5=Superior, 4=Excellent, 3=Acceptable, 2=Fair, 1=Unsatisfactory, NA=Not Applicable 


Personal Work Habits 
Punctuality 





5
4
3
2
1
NA
Keeping appointments 



5
4
3
2
1
NA
Preparation for assignments 



5
4
3
2
1
NA
Personal appearance 




5
4
3
2
1
NA
Flexibility 





5
4
3
2
1
NA
Goes beyond minimal requirements 


5
4
3
2
1
NA


Remarks: 

Relation to Organization 
Accepts limits of setting 



5
4
3
2
1
NA
Meets obligations         



5
4
3
2
1
NA
Understands goals and objectives        

5
4
3
2
1
NA
Committed to its goals and objectives 

5
4
3
2
1
NA
Follows proper channels in functioning 

5
4
3
2
1
NA
Remarks: 

Relationships with People 

Relates with warmth and interest 


5
4
3
2
1
NA
Works comfortably with staff 


5
4
3
2
1
NA


Relates to individuals on a one—to—one basis 
5
4
3
2
1
NA
Relates to groups as a whole 



5
4
3
2
1
NA
Relates well with community people 


5
4
3
2
1
NA
Honest in feelings toward others 


5
4
3
2
1
NA
Assumes responsibility in relationships          
5
4
3
2
1
NA
Has a healthy relationship with family 

5
4
3
2
1
NA
Remarks: 

Functioning Within Expected Role 

Exercises initiative in fulfilling assignments

5
4
3
2
1
NA
Protects confidentially 



5
4
3
2
1
NA
Demonstrates ability to integrate classroom 
theory with field assignment 



5
4
3
2
1
NA
Understands role as helping individuals 

5
4
3
2
1
NA
Is creative in completing of tasks 


5
4
3
2
1
NA
Is a good leader 




5
4
3
2
1
NA
Spiritual Maturity




5
4
3
2
1
NA


Remarks: 

Supervisory Relationship 

Understands the process of supervision 

5
4
3
2
1
NA
Assumes responsibility for participation in 

   conferences with supervisor  


5          4     
3      
2     
1       
NA
Handles well criticism directed toward him/her
5
4
3
2
1
NA
Evaluates supervisors suggestions before 
   acting upon them 




5
4
3
2
1
NA

Remarks: 


1. In your opinion, what strengths did your intern display? 


2. In your opinion, what weaknesses did your intern display? 

3. In your opinion, what could be done to improve the internship program, either on the part of the school or the host organization? 

4. In your opinion, how has the intern program been beneficial to the intern working with you? 

5. How has the intern program benefited your organization?

6. Would you recommend the Summer Intern Program to others? 

7. May we quote from your answers to questions #5 and #6 for publicity purposes? 

8.  If you were seeking to fill a staff position, would this intern be the kind of person who would be given consideration for this hire?

Signature ________________________________ 


Field Mentor 

